For this amendment, text added to the regulation is indicated by underline and text deleted from the regulaions
isindicated by strikethrough.

Section 548.40 is amended to read:

§ 548.40. Competitive Examinations.
Examinations for gppointment to Career Executive Assgnment positions shal be competitive and of such a

character as farly to test and determine the qualifications,—fHness-and—-abiity—of—competitors of candidates
actudly to perform the duties of the postion to be filled. Examinations may include, but not be limited to, an

asessment of the candidates  character, education, experience, knowledge, skills, and ability. Examinaions

may be assembled or unassembled, written or ord, or in the form of a demondration of skill, or any

combination of {

gudifiegtion: Examinaions may range-from-(1) include areview of gpplications, from-which-a-sdection-is+ade,
to(2-the use of supplementa applications, gppraisals of performance and executive potentid, management

exercises, and/or structured interviews.

The appointing power shal promulgate the job-related evauation criteria that will be used to assess the

qudifications of each candidate for the podtion. The appointing power shal assess each candidat€'s

qudifications for the postion based upon the evauation criteria, and shal compare and rank each candidate

againg al other candidates based upon this assessment. Each candidate shal be notified in writing of his or her

ranking. The candidate appointed as a result of the examination shal be wdl-qudified to perform the duties of

the podition. For each examination, the appointing power shal maintain an examination file that includes, but is

not limited to, the specific job-relaed evauation criteria and sdection procedures that were used in the
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examination, documentation on how those criteria were applied to the candidates, and documentation as to the

compeitiveness of the candidates qudlifications rdative to each other.

Note: Authority cited: Section 18701, Government Code. Reference: Sections 18546, 19889, 19889.2 and
19889.3, Government Code;_ and Alexander v. Sate Personnel Board (2000) 80 Cal.App.4th 526.
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